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Name of the Bylaw

1. This bylaw shall be referred to as the “BUSU Hiring Committee bylaw”.

Job Classification

2. Position throughout BUSU shall ordinarily be classified according to the following provisions: 

(a) Class 1, executives;

(b) Class 2, staff members who report directly to the President;

(c) Class 3, managers and other staff who report directly to the Business Manager;

(d) Class 4, Directors, Coordinators, Assistant Managers, any other staff not classified in another category;

(e) Class 5, Divisional front-line staff; and,

(f) Class 6, casual labourers.

3. Where job classifications are unclear, the supervisor shall make a recommendation to the Board of Directors for their approval.

Composition

4. Two or more members of BUSAC shall be elected from BUSAC to BUSU Hiring Committee each year. 

5. The specific composition of a BUSU Hiring Committee will be determined by the position being hired. 

6. The composition of the hiring committees shall be as follows:

(a) Class 1 positions:  student body via election.

(b) Class 2 positions:  President, Director of the Board as appointed by the Board, Member of BUSAC as appointed by BUSAC, General Manager (ex-officio, non-voting), outgoing President as ex-officio non-voting where applicable, and Director of Human Resources or their designate of Brock University (ex-officio, non-voting) in situations where the General Manager is unable to sit on this committee.

(c) Class 3 positions:  Supervisor, Supervisor’s Supervisor, Member of BUSAC as appointed by BUSAC, Director of the Board as appointed by the Board as ex-officio non-voting.

(d) Class 4 positions:  Supervisor, Supervisor’s Supervisor, Member of BUSAC as appointed by BUSAC, and the General Manager (ex-officio, non-voting).

(e) Class 5 positions:  Supervisor, and Supervisor’s Supervisor.

(f) Class 6 positions:  Supervisor

Responsibilities

7. The relevant hiring committees shall be responsible for:

(a) Advertising and soliciting positions as they become available;

(b) Reviewing resumes and applications;

(c) Interviewing candidates;

(d) Deliberating on interview and application quality; 

(e) Fill vacant positions from among the applicants; and

(f) Hold all application and interview information confidential.

8. All titles referred to in this bylaw refer to the individuals who will supervise the staff positions being interviewed for once they are hired and effectively begin their employment with the BUSU.

9. The Board of Directors shall classify new staff positions, upon the recommendation of the supervisor.

10. The Hiring Committee reserve the right to invite any persons to sit on the committee as an ex-officio, non-voting member in order to provide unique expertise or insight.

